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STATEMENT OF PROCEDURE:

It has been recognized that hair can present some safety hazards if not controlled.  This procedure deals with controlling what is proper and how this can affect the safety of ALL personnel working within the operating units.

The contents of this procedure meets all requirements of the Ineos 20 Principles for Behavioral Safety and Process Safety Management as detailed in SOSO I-A-01.06.
PROCEDURE:

1.
This procedure applies to all Ineos Facility employees and contract employees, whether temporarily or permanently assigned to the plant and to vendors who, in the course of their business at the Green Lake Facility, may enter or work in certain areas within the fenced boundary of the plant.

2.
The Ineos Safety Department will be contacted to determine the applicability of this provision, if in question.

3.
Exceptions to this procedure are to be requested in writing using Attachment B in this procedure and a hazard review will be conducted with the Ineos Job Representative and the SHE Department.  

RESPONSIBILITY:

Production, Plant Services, Optimization and Development, and Maintenance supervisors and Ineos Job Representatives have the responsibility to ensure that employees, contractors, and visitors under their supervision are informed and comply with this procedure.

EXCEPTION PROCESS:

Exceptions to this procedure will require completing the waiver in Attachment B of this procedure.  The waiver will be initiated by the Ineos Job Representative with consultation from the SHE Department.  

FACIAL HAIR:

1.
Beards, long sideburns, and/or other facial hair which contacts the seal on the respiratory equipment will not be permitted.  There are no exceptions to the facial hair requirements of this procedure for personnel required to wear respiratory personal protective equipment (PPE).

2.
The emergency breathing apparatus’s (EBA’s) at the Ineos Green Lake facility are loose fitting and therefore do not fall under the OSHA Respiratory Standard.  As such, certain personnel at the Green Lake site are not subject to the facial hair requirements of this procedure.  A risk assessment was conducted to evaluate the facial hair requirements for different work groups in regards to respiratory PPE.


2A.  Ineos Personnel and Resident Contractors – All Ineos personnel and Resident Contractors shall maintain facial hair requirements in accordance with Attachment A of this procedure.


2B.  Non-Resident Contractors – Contractors working in operating areas of the facility shall maintain facial hair requirements in accordance with Attachment A of this procedure..  Any exceptions will follow the Exception Process detailed in the above section.


2C.  Truck and Delivery Drivers and Contractors Working in Non-Operation Areas – The truck/delivery drivers and contractors working in areas outside the operating areas of the plant are not subject to Attachment A of this procedure.  Examples of non-operating areas are B&R Warehouse, Stores, laydown yards, roadways in and outside operating units, buildings (including control room), and the trailer park.


2D.  Truck and Delivery Drivers Within Operation Areas –Very few truck drivers working in the operating areas of the plant require respiratory PPE.  The determination on whether the truck driver meets the requirement of this procedure will be made during the completion of the Truck Driver Checklist.


2E.  Vendors, Salespersons, and Consultants Requiring 100% Escort – The people in this category are not on site to conduct actual physical work and therefore should not require respiratory PPE.  The Ineos Job Representative will be responsible for ensuring compliance. 

The person with an exemption to the no facial hair requirement will be badged according to security SOSO I-H-11.00.

3.
All Ineos personnel have the authority to direct an individual to remove the facial hair or leave the plant.

4.
Individuals who do not comply with the policy will not be allowed to enter the plant or return to work until they do comply.

LONG HAIR:

1.
When hair length extends to the shoulders or longer, it will be pulled back and placed under the safety hat or placed under clothing in such a fashion so that there is no possibility of hair being caught in rotating equipment or coming in contact with chemicals.  The method or manner the employees uses is at his/her option, whether braided, in a pony tail, under a hair net, or clipped.  The hair should not, however, interfere with the proper fit of the safety hat.  This applies to all areas where there is rotating equipment and/or hazardous/flammable chemicals.

2.
If a question arises as to the acceptability of the manner in which the hair is secured, the Ineos Safety Department will make the final determination.
ATTACHMENT A
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INEOS Green Lake Facial Hair Policy
INEOS Green Lake Facial Hair Policy is tightly enforced as employees are expected to otherwise keep their face clean-shaven when on site.
Attachment B

REQUEST FOR EXCEPTION TO FACIAL HAIR POLICY


Date: ________________

1.
Name of person requesting exception:  _____________________________

2.
Company:                                                    
3.
Reason for request                                                                                                        
4.
Work Area:                                                  
5.
Length of time in plant:                                    
6.
Ineos Job Representative:                                                
7.
Special conditions:                                                                                                       
8.
This permit is valid only if the above conditions are met.


_____________________________

Ineos Job Representative

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

_________________________________
_____________________

SHE Department


Date

Copy to be carried with Person given exception

Copy to SHE Department

Reviewer’s Approval

	Name
	Title
	Date

	Chris Urbanowich
	HSEQ Manager
	06/26/23

	Willishia Rudd
	Training Specialist
	03/21/23
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